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Norms to hire
foreign faculty
for IITs, [IMs
may be eased

Akshaya.Mukul@timesgroup.com

New Delhi: Roadblocks in hi-
ring foreign faculty onfive-year
contracts in government insti-
tutions like I1Ts and [IMs could
soon be resolved as the home
ministry told its HRD counter-
parts on Monday that it was
proposing a Cabinet note to al-
lowworkvisatothosewhoearn
aminimum of $15,000a year.

At present, work visa is gi-
ven only to those who earn a
minimum of $25,000 a vear.
This made it difficult for Indi-
an higher educational institu-
tions to hire foreign teachers
at the entry level of assistant
professor. The minimum sala-
ry norm was for all jobs and
was not limited toteaching.

While the home ministry’s
assurance will help solve the
problem of hiring foreign tea-
chers to some extent, the HRD
ministry is still worried. It
wants to shorten the period of
clearance from nearly six
months totwo or even less. The
home and foreign ministries
had suggested that clearance
should be done by a board and
could take sixmonths. HRDmi-
nistry sources said this would
not attract the best teachers.

In the meeting with offici-
als of home and foreign mini-
stries, the HRD ministry pro-
posed that foreign applicants
from countries that have been
given most favoured nation
(MFN) status should not go to
the foreign ministry for politi-
cal clearance. They should be
allowed to straightaway apply
to the home ministry for
security clearance.

Sourcessaidthe HRD mini-
stry also proposed that instead
of going through clearancesat
the time of job application, it
should be done at the time of
granting work visa. “It could
bring down theclearance time
to eight weeks,” a source said.

P-15

Visa process for
foreign faculty in
II'Ts made easier

OPENING DOORS Move removes major
obstacle in hiring overseas teaching talent

Neelam Pandey
® neelam.pandey@hindustantimes.com

NEW DELHI: Foreign acad-
emicians who want to teach
at the Indian Institutes of
Technology (11Ts) will no
longer require prior clearance
for acquiring visas, a condi-
tion that has been a major
irritant in hiring overseas
talent.

The existing regulatory
regime calls for prior approv-
als from both the ministry of
external affairs (MEA) and the
ministry of home affairs (MHA),
resulting in delays of six to 18
months. According to sources,
this usually results in the for-
eign academician turning down
the job offer.

“We have agreed that they
need not procure prior political
clearance, with the exception
of a few cases,” said a source.

Another major obstacle —an
annual income threshold of
approximately 16 lakh - is
also likely to be relaxed, with
the ministry mulling over
bringing it down to %9.10 lakh
for issuing work visas.

It was decided at an August
meeting of the IIT council,

chaired by human resource
development (HRD) minister
Prakash Javadekar, that the
authorities should identify
potential candidates graduat-
ing from reputed international
universities to work in Indian
institutions. “The government
wants to liberalise the existing
regulatory regime for appoint-
ment of foreign faculty mem-
bers. A few decisions to this
effect were taken at a meeting
called by the HRD ministry
with the MEA and the MHA
on Monday,” the source said.

A decision was reportedly
taken in principle to ease the
existing framework for per-
mitting foreign academicians
to teach in India, a senior offi-
cial said. “Once the proposal is
approved by the cabinet, foreign
faculty members will be incen-
tivised to teach at IITs. They
would be paid over the thresh-
old limit,” he added.

The IIT council has decided
to systematically increase the
number of foreign faculty mem-
bers at II'Ts in the near future.
“It’s necessary to bring in neces-
sary diversification of faculty,
and crossfertilisation of ideas,”
the official said.
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IIT-Kanpur's placement drive
Kanpur, October 1
The first round of the placement drive of
lIT-Kanpur's 2016-17 academic session will
begin here on December 1 and goupto
December 22. Around 1,200 students have
registered for the first round of the placement
drive, university officials said. According to the
placement cell sources, the first round will see
around 300 foreign and Indian companies and
public sector undertakings in the placement
drive. The second phase will be between
February and April 2017, they said. eni
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Ayear on, IIM-Sambalpur toils
without full-timefaculty

Six new |IMs, announced in Budget2014-15, started academicsessions last year.
Thefirst of a three-part series takes stock of IM-Sambalpur

JAYAIT DASH
Sambalpur (Odisha), 3 0ctober

Avyear ago, when Amit Abegaonkar from Latur
(Maharashtra)walked into the fledgling Indian
Institute of Management (IIM), Sambalpur, his

experience was barely fulfilling.
Gettingintoan IIM usually marks
highcareeraspirationsand raisesthe

baron all parameters — from academic

rigour to infrastructure to exposure
and placements. Butdespitethe
coveted [IMtag, the institute in
Sambalpurisstrugglingto deliveron
many oftheseaspects.

Asofnow, [IM-Sambalpuris
runningon therented premisesof
Silicon Institute of Technology, a
privateengineering concern, atits
Sasoncampus, some 35 km from

Sambalpur, anindustrial hubin Odisha’s
hinterland. IIM-Indore is assigned the task of

mentoringlIM-Sambalpur.

Anarrow, meandering road flanked by farms
leadstothis IMwith picturesquehillsinthe

expectations. Evenbare minimum infrastructure
likeseamlessinternet connectivity wasnotin
place. ButIfeel IIM-Sambalpuris slowly
evolvingand comingonitsown,” said
Abegaonkar, asecond year studentofPost

IIM IN THE
MAKING

Graduate Programime (PGP). THE INSTITUTE
IIM-Sambalpur, one of thesix third- DOESN'THAVEITS
generation [IMsalongwith OWN CAMPUS
Visakhapatnam, Bodhgaya, Sirmaur,
Nagpurand Amritsar, was setupas per NO PERMANENT
theannouncement macde in Budget FACULTY
2014-15to keep pace with the growing AROUND 40O VISITING
demand forgood managers. Sambalpur FACULTY/GUEST
(with no air connectivity), however, was LECTURERS
N nottheinitial choice of the Union
THIRD Human Resource Development 94 PGP STUDENTS —
GENERATION Ministry, which chose Bhubaneswar as 46 IN FIRST YEAR,
" MS thelocation for IIMin Odisha. L8 INSECOND YEAR
AcL‘l:r(Ilng tosources, thestate
government's choice for Sambalpur THE FIRST BATCH
stemmed from political reasons. Thestate GRADUATES IN 2017
government said a neglected region inwestern
Odishawas selected for the premier institute E-EIEEI R;SEET#TOE[ RORE
because it didn’t want Bhubaneswar to become
baseofall important institutions. Turn to Page 16» SEED FUNDING
Tomaorrow: ITM-Bodh Gava FROM MHRD IN 2015

backdrop. “Initially, theinstitutewas notuptothe

Ayear on, IIM-Sambalpur toils...

For IIM-Sambalpur, the lacuna is
not limited to infrastructure
alone. Even tothis date, the insti-
tute is operating without a full-
time director and does not have
full-time faculty. "As of now, we
have only visiting faculty but they
are enough to cater to the aca-
demic rigour. The faculty is high-
ly qualified and drawn mostly
from IIM-Indore and other 1IMs.
We are also organising guest lec-
tures where people from noted
corporate houses deliver talks,”
said a student.

Management guru Biswajeet
Pattanayak, who has taught at
1IMs (Lucknow and Indore), said
"To begin with, handholding
approach is fine but if it continues
for long, it is not in the interest of
the students. Having a pool of full-
time faculty is essential for holis-
tic development of the new IIM.
Management education is not just
academics. It's also about groom-
ing that goes beyond classroom
teaching.”

Pattanayak said there was wide
disparity between the established
1IMs and the newer ones on areas

such as quality, exposure, co-cur-
ricular activities and holistic
development. "In my opinion, the
new IIMs are finding it difficult to
grow without any legacy. Industry
connect is very important and this
is normally done by a full-time
director with his team of faculty,
which, in turn, helps students to
bag prized placements,” said
Pattanayak, founder director at
Asian  School of Business
Management (ASBM) with cam-
puses in Hyderabad and
Bhubaneswar. "A person with an
IIM background can be appointed
as full-time director so that he can
inculcate here the unique culture
of 1IMs."

[IM Sambalpur authorities are
upbeat on the appointment of a
dedicated director. "A full-time
director is expected by end of this
year. Then, the appointment of
full-time faculty will take off. At
present, we are focusing on aca-
demics. Add-ons like academic
and industry collaborations will
begin in due course,” said Amrut
Phalguni Mohanty, officer, [IM-S.

The heartening part is that the

institute has a pool of talented
students geared up for critical
management roles, said a mem-
ber of the visiting faculty. "Having
been associated with IIM-
Sambalpur since its inception, |
have observed the students and
the college evolve wonderfully.
The students here have developed
exceptional abilities which enable
them todistinguish themselves in
the industry. I believe they pos-
sess the right mix of attitude and
skills to excel,” said Rohit Kapoor,
professor (operations manage-
ment & quantitative techniques),
IIM-Indore.

For the permanent campus,
237-acre land has been identified
by the Odisha government at

Basantpur on the outskirts of

Sambalpur. Construction is yet to
commence and it may take three
to four years for [IM-Sambalpur
to get a building of its own.

As of now, the institute func-
tions from a rented floor with
three active classrooms. Students
have access to library which is
stocked with the latest journals
and books. More than 40 visiting

faculty have been involved in
classroom teaching. The maiden
batch of PGP took off in 2015-16
with 48 students. "Initially, there
were some hiccups but nostudent
was transferred to any other ITM.
The first batch has completed four
termsin the course and the entire
batch has secured 100 per cent
summer placement,” Mohanty
said.

For summer placements, the
1IM had 65 offers from 30 compa-
nies with 70,000 being the high-
est offer for the two-month period.
However, not many recruiters are
coming here because of the
remote location. It means the
placement cell run by the students
has to go the extra mile to invite
recruiters. For instance, most of
the summer placements were
sealed through interviews via
video conferencing. The second
batch of IIM-Sambalpur has been
inducted with 46 students and
their summer placement con-
cerns have already kicked off the
exercise for final placements of
the maiden batch.,

Tomorrow: IIM-Bodh Gaya
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IITBombay’s intellectual property rules similar to that of MIT
http://paper.hindustantimes.com/epaper/viewer.aspx#

MUMBAI: The Indian Institute of Technology Bombay ( IITB ) is known to have budding designers and innovators who have
time and again proved their genius by coming up with novel products and product ideas. Keeping this in mind, the
institute’s inhouse magazine, Insight, has analysed the newly upgraded version of IITB ’s Intellectual Property Rights (IPR)
policy. In the article, the rules have been compared to the IPR policy at other universities, including other lITs as well as
the Massachusetts Institute of Technology (MIT). One of the main rules is that any IP produced by IITB personnel (student/
staff/research scholars/postdoctoral fellows) will be owned by the institute. “After putting the better half of one’s
academic time on inventing something that can generate revenue for them, students shouldn’t think that the rule is
unfair,” said Tejas Srinivasan of Insight. While the IP policy is similar across lITs and MIT, royalty sharing models have
differed, said students. In IITB and lITKanpur , the share depends on the revenue generated on the IP. One thing common
in these institutes is that the copyright on a thesis is solely given to the author. Revenues earned will be shared with the
inventor in a 70:30 ratio. “The policy has been designed keeping in mind the rules and regulations followed by other top
universities,” said a student. The article has also got views of some former students. “In terms of royalty charges, revenue
distribution and exclusive licensing, the policy is student friendly. Filing a patent can be expensive and time consuming,”
said Ashray Malhotra, an IITB alumnus.

SBI signs MoU with 11'T- Kharagpur for research and running proof of concepts
http://www.medianama.com/2016/10/223-sbi-mou-iit-kharagpur/

State Bank of India (SBI) has signed a memorandum of understanding (MoU) with IIT Kharagpur for collaborative research
and running proof of concepts. SBI has a wider programme includes ideation, incubation, experimentation and
commercialization of new technology driven products and services for the banking sector.

[IT Bombay has a similar MoU with SBI and had signed in July. Both parties will identify FinTech start-ups that have products
or applications that cater to the financial sector. The bank will provide a platform for testing and piloting such products
and check for any specific business linkages. Additionally, the lender said that it may invest in the startups and lIT
Bombay’s Society for Innovation and Entrepreneurship (SINE) will help in initial screening for technical competency,
product road map and innovation subject.

Submission of MPhil and PhD Dissertation to INFLIBNET Online Depository made
Mandatory by UGC

http://www.enaindia.in/news/newsdetails/policy/regulatory-bodies/submission-of-mphil-and-phd-dissertation-to-

inflibnet-online-depository-made-mandatory-by-ugc

The University Grants Commission of India (UGC) has made it mandatory for universities and colleges across the country
to submit an electronic copy of MPhil dissertation and PhD thesis of their students with the online depository named
Information and Library Network Centre (INFLIBNET).

Once the dissertations and thesis are submitted to the INFLIBNET the same would be available and accessible for all the
institutions or colleges in the country.

In the year 1991 INFLIBNET was set up at the campus of Gujarat University by the UGC and it is basically an autonomous
inter-university centre. The objective with which the centre was set up in 1991 was to use the virtual network of people
and resources in academic institutions to enable effective and efficient access to knowledge.
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The officials of the UGC also expect that in the near future the INFLIBNET would also emerge as a source of revenue
through the creation of robust network of virtual library by connecting all institutions providing a seamless, reliable and
ubiquitous access to scholarly, peer-reviewed electronic resources to the academic community.



